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CIVIC GOVERNMENT (SCOTLAND) ACT 1982 
(LICENSING OF BOOKING OFFICES) ORDER 2009 

APPLICATION FOR GRANT OR RENEWAL OF A TAXI/PRIVATE HIRE 
BOOKING OFFICE LICENCE 

	All questions must be answered unless otherwise stated.  If relevant questions are not answered, the application will be deemed incomplete and returned to the applicant. 

It is a criminal offence to make any statement which you know to be false or recklessly to make any statement which is materially false.


	SECTION 1: TYPE OF LICENCE


	1.1 	Specify the type of licence you are applying for


	
	Please tick one box only

	Grant
	

	Renewal
	

	Material change of circumstances (to a current licence)
	

	If the application is for a material change of circumstances, please detail clearly, the nature of the variation:- 

	





	SECTION 2: APPLICANT/LICENCE HOLDER DETAILS 


	2.1	Is the applicant:

	
	Please tick one box only

	An individual 
	 please answer question 2.2 only

	A company or other corporate body
	 please answer questions 2.3 to 2.5 only 

	A Partnership
	 please answer questions 2.6 to 2.8 only 

	
All applicants must then complete Section 3-5



	2.2 	Individual applicant 


	Title
	Surname
	First Name(s) 

	

	
	

	Date of birth
	
	Place of birth 

	

	Home address (including postcode)

	

	Contact Telephone No:

	Email address

	
Home:-

Mobile:- 


	

	2.3	Company or other corporate body applicant 


	Name of company/corporate body 

	



	Address of registered/principal office (including postcode) 

	




	Contact Telephone No:

	Email address

	
Office:-

Mobile:- 


	

	2.4	Please state full name, home address, date of birth and place of birth and email address of all directors (continue on a separate sheet if necessary

	Full Name
	Home Address
	Date of Birth
	Place of Birth 

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	




	2.5	Does the applicant carry out day-to-day management of the business?

	Yes	 
	No	 (Please provide further details below of anyone responsible for the day to day management of the business)

	Please state full name, address, date of birth and place of birth 

	Full Name
	Address
	Date of Birth
	Place of Birth

	


	
	
	

	


	
	
	

	


	
	
	

	Please state the name of the person who will be responsible for the day-to-day management of the premises (i.e. the manager)


	


	2.6	Name of the Partnership

	



	Registered address of Partnership (including postcode) 

	




	Contact Telephone No:

	Email address

	
Home/Office:-

Mobile:- 

	

	2.7	Please state full name, home address, date of birth, place of birth and email address of all partners (continue on a separate sheet if necessary

	Full Name
	Home Address
	Date of Birth
	Place of Birth
	Email address

	



	
	
	
	

	



	
	
	
	

	



	
	
	
	

	2.8	Are there any other persons responsible for the management of the business other than those stated in question 2.7? 

	Yes	 (Please provide further details below)
	No	




	Please state full name, address, date of birth and place of birth

	Full Name
	Address
	Date of Birth
	Place of Birth 

	


	
	
	

	


	
	
	

	


	
	
	

	Please state the name of the person who will be responsible for the day-to-day management of the premises (i.e. the manager)


	



	SECTION 3: LICENCE DETAILS  

	Name and address of land or building or business for which the licence is required


Please submit a layout plan of the premises with your application.
	

	How many taxi vehicles will you be taking booking for from these premises?

	

	How many private hire vehicles will you be taking booking for from these premises?

	

	How many limousines/special event vehicles will you be taking booking for from these premises?

	

	Will incoming calls be diverted from these premises to a mobile telephone or other electronic communications device outside these premises? 

If yes, please provide details 

	

	It is strongly recommended that you have a detailed written policy for dealing with complaints from members of the public.  Do you have a policy? 

If yes, please submit a copy with this application 

	

	Details of Third Party Liability Policy (including name of insurance company, policy number, amount of cover and date of renewal) 

	






	SECTION 4: DAYS/HOURS OF OPERATION 

	Day

	Opening Time
	Closing Time

	Monday

	
	

	Tuesday

	
	

	Wednesday

	
	

	Thursday

	
	

	Friday

	
	

	Saturday

	
	

	Sunday

	
	



	SECTION 5: CRIMINAL CONVICTIONS 

	Have you or any other person named in this application ever been convicted of any crime or offence (subject to the terms of the Rehabilitation of Offenders Act 1974)?
	Yes 
(please detail any convictions below – continue on a separate sheet if necessary) 
	No 

	Failure to disclose these matters is a criminal offence. If you are unsure of your convictions, a certified copy may be applied for from Police Scotland, Police Station, Loreburn Street, Dumfries (a fee may apply).

	Date
	Court
	Offence
	Sentence

	


	
	
	

	


	
	
	

	


	
	
	

	


	
	
	

	


	
	
	

	


	
	
	

	


	
	
	

	


	
	
	





	SECTION 6: CHECKLIST AND ENCLOSURES 

	I confirm that I have enclosed the following: (please tick) 

	· The relevant application fee
· £359 for the grant or renewal of a Booking Office Licence
· £108 for consent to a material change 
(please note this fee is non-refundable)

	

	· A layout plan of the premises
	


	· Copy of Public Liability Insurance Certificate

	


	I have read and agree to the privacy notice found at www.dumgal.gov.uk/privacy

	



	
SECTION 7: DECLARATION AND SIGNATURES 

	I declare that 
· the particulars given by me on this application form are true; 
· I authorise Dumfries and Galloway Council to make such enquiries with Police Scotland, Scottish Fire and Rescue Service, Environmental Health, Planning and Building Standards and other agencies as the Council considers appropriate.  
· I shall, for a period of 21 days from the date the application has been lodged (to be confirmed by the Licensing Service), display at or near the land, building or premises so that it can be conveniently read by the public, a Notice complying with the terms of Paragraph 2(3) of Schedule 1 to the Civic Government (Scotland) Act 1982.  Once the period has expired, I will confirm that the notice has been displayed correctly (see Appendix 1).
· I will undertake the necessary checks to confirm my right to work in the UK (see Appendix 2) 

This authority is under a duty to protect the public funds it administers, and to this end may use the information you have provided on this form for the prevention and detection of fraud. It may also share this information with other bodies responsible for auditing or administering public funds for these purposes. For further information, see https://www.dumgal.gov.uk/fairprocessing


	Signature of applicant or agent.  If signing on behalf of the applicant, please state in what capacity

	Signature


	

	Date

	

	Capacity

	


	Contact Telephone number

	

	Email

	

	SECTION 8: NOTES


	Completed application forms should be returned to licensing@dumgal.gov.uk


	Payment can be made by debit or credit card.  You will be contacted for payment once your application has been checked and accepted as final.  Please provide the most appropriate telephone number for the payment:- 







Appendix 1

1. Insurance

If an Application for a Taxi/Private Hire Booking Office Licence is granted, then it will be a condition of the Licence that the building or other particular activity is covered by an adequate policy of Third Party Public Liability Insurance Policy with a reputable Insurance Company.  During the currency of the Licence, the holder(s) will be required to exhibit to the Council, on demand, evidence that the Policy is still in force and that the premiums have been paid.  The Policy and the premium receipt(s) can accompany the completed Application.  Unless these items are produced to the Licensing Office in Dumfries, no Licence can be issued.

2. Display of Notice

The Notice, which the Licensing Service will send to the applicant detailing the display requirements, must give the address of the land or building and state that an Application for a Taxi/Private Hire Car Booking Office Licence has been made to the Council.  It must also give the Applicant’s full name and address.  In the case of a Company, Firm, Public Body or Voluntary Organisation the names, and private addresses of the Directors, Partners, Committee Members or other person(s) responsible for management must be shown.  If a person other than the applicant or if an employee or agent of the Company, Firm, Public Body or Voluntary Organisation is to carry on the day-to-day management of the Activity or Activities then that person’s name and address must also be shown.  A copy of this Notice must be produced once the 21-day period has elapsed.  If the Notice is removed, obscured or defaced during that period the certificate must state the reasonable steps taken for its protection or, if need be, its replacement.  If the Council are of the opinion that the Notice does not comply with these requirements or that reasonable steps have not been taken to protect or replace the Notice the Council may require the Applicant to display the Notice again for a further period of 21 days before making a final decision on the application.

3. Notice Unable to be Displayed.

If the Applicant declares that the Notice cannot be displayed because he does not have such rights of access or other rights in respect of the land or building to enable this to be done then he must also declare and specify what reasonable steps have been taken without success to acquire those rights.


Appendix 2

BOOKING OFFICE LICENCES: EVIDENCE OF RIGHT TO WORK IN THE UNITED KINGDOM 

The Licensing Authority is under a legal duty to check that an applicant for a Booking Office Licence (whether a new grant application or renewal application) is not disqualified by reason of their immigration status from lawfully holding such a licence. A licence cannot be granted until an immigration check is undertaken. Immigration checks are undertaken on all applicants.

A person is disqualified by reason of their immigration status from holding a booking office licence if the person is subject to immigration control and:

(a) the person has not been granted leave to enter or remain in the U.K, or
(b) 	the person's leave to enter or remain in the United Kingdom —
(i) is invalid,
(ii) has ceased to have effect (whether by reason of curtailment, revocation, cancellation, passage of time or otherwise), or
(iii) is subject to a condition preventing the person from holding a booking office

The Licensing Authority must be satisfied by sight of the necessary, original documentation that the applicant is entitled to work in the United Kingdom and is therefore not disqualified from holding a Booking Office licence.  If the necessary documentation is not produced your application for grant or renewal of a licence will not be accepted.

An immigration/right to work check will be carried out soon after your application has been received, during an arranged visit by you to either of the Licensing Offices:
· Kirkbank House, English Street, Dumfries, DG1 2HS
· Council Offices, Sun Street, Stranraer, DG9 7JJ.

At that time, you will require to produce to Licensing Staff, original, documentary proof of entitlement to work in the United Kingdom.  These documents will be checked in your presence, copied for our records and the originals returned to you at the visit.

Your right to work in the UK may be unrestricted or restricted. Lists A & B shown in appendix 2 (below) to this application, detail the documents which are accepted as proof of your right to work. 



List of acceptable documents

	List A: No restrictions on right to work in the UK. Once you have undertaken the necessary check once, if you retained the copy, you will not have to repeat the check when they subsequently apply to renew or extend their licence. 

	1.
	A passport showing the holder, or a person named in the passport as the child of the holder, is a British citizen or a citizen of the UK and Colonies having the right of abode in the UK. 

	2.
	A passport or national identity card showing the holder, or a person named in the passport as the child of the holder, is a national of a European Economic Area country or Switzerland.

	3.
	A Registration Certificate or Document Certifying Permanent Residence issued by the
Home Office to a national of a European Economic Area country or Switzerland.

	4.
	A Permanent Residence Card issued by the Home Office to the family member of a national a European Economic Area country or Switzerland.

	5.
	A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the UK.

	6.
	A current passport endorsed to show that the holder is exempt from immigration control, is allowed to stay indefinitely in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK.

	7.
	A current Immigration Status Document issued by the Home Office to the holder with an endorsement indicating that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together with an official document giving the person’s permanent National Insurance number and their name issued by a Government agency or a previous employer. An example of an Immigration Status Document may be found at https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/441957/employers_guide_to_acceptable_right_to_work_documents_v5.pdf

	8.
	A full birth or adoption certificate issued in the UK which includes the name(s) of at least one of the holder’s parents or adoptive parents (including an official extract of an entry in the register of births in Scotland in long form), together with an official document giving the person’s permanent National Insurance number and their name issued by a Government agency or a previous employer.

	9.
	A birth or adoption certificate issued in the Channel Islands, the Isle of Man or Ireland, together with an official document giving the person’s permanent National Insurance number and their name issued by a Government agency or a previous employer.

	10
	A certificate of registration or naturalisation as a British citizen, together with an official document giving the person’s permanent National Insurance number and their name issued by a Government agency or a previous employer.




	List B: Restrictions on right to work in the UK. You may issue the licence (subject to statutory limitations) up to the expiry date of the permission to work in the UK. You will need to check immigration status each time they apply to renew or extend their licence.  


	1.
	A current passport endorsed to show that the holder is allowed to stay in the UK and is
currently allowed to do the type of work in question.

	2.
	A current Biometric Immigration Document (Biometric Residence Permit) issued by the
Home Office to the holder which indicates that the named person can currently stay in the UK and is allowed to do the work in question.

	3.
	A current Residence Card (including an Accession Residence Card or a Derivative
Residence Card) issued by the Home Office to a non-European Economic Area national who is a family member of a national of a European Economic Area country or Switzerland or who has a derivative right of residence.

This guidance [link to page 16] provides further information on checking a non-European Economic Area national family member’s right to a licence. 

	4.
	A current Immigration Status Document containing a photograph issued by the Home
Office to the holder with a valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in question, together with an official
document giving the person’s permanent National Insurance number and their name issued by a Government agency or a previous employer.

	

	1.
	A Certificate of Application issued by the Home Office under regulation 17(3) or 18A (2) of the Immigration (European Economic Area) Regulations 2006, to a family member of a
national of a European Economic Area country or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with Verification from the Home Office Evidence and Enquiry Unit. The licence may be granted for six months from the date of the Certificate of Application.

	2.
	A Verification issued by the Home Office Evidence and Enquiry Unit to you, which indicates that the named person may stay in the UK and work because they have an in time application, appeal or administrative review and which is outstanding. The licence may be issued for six months from the date of the licence decision.
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